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7. pavUmaseids avufantalusa@n ua
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“Charming and Powerful People System for Exponential Growth” wt

sewdeduil 17 wananeu 81 28 Sgquiwy 2567
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® 01 Career Opportunity tiadumanufimul/ asswy/ saus/
swiruadundnsfusduiouians welulad uezarsuinsiidiv
Ea
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uudanassaiu {Hext Wave of Peopla Strategy for Exponential
Growth}
16001630 | 7.3 UseananuAnaanmidunn uay Share Learning iemsussyndld | o yassdady govRmnn

People Solution In Exponential Growth Perspectives
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® e fisfing yeyas
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