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(Simple to Complex)

* JamuanauaNINTUNADUTEUTNDUNAS
(Prerequisite Learning)

* YamuaInuINEUTINIUGdutay
(From the Whole to the Part)
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(Chronological Sequence)



Learning Retention

Teach Others 90%
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(Logical Framework Method)
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1. nsUszdiulasensnauatiiunis (Preliminary Evaluation)
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2. MsUSZEUSERINATULATINNG (Formative Evaluation)
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1. ;nJqumﬁﬂsuﬁuﬁLﬁuqﬂajwmﬂ (Objective Based
Model) Faldun Nauuas Tyler , Cronbach, Kirkpatrick

2. sUnuunsUssiuniunsAndunnAl (Judgment
Evaluation Model) laun NaYl Scriven & Steake

3. sUnuumMsUssiliviiunisdndule (Decision-Oriented
Evaluation Model lawn ngy Stufflebeam: CIPP Model
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(Kirkpatrick’s Model of Evaluation)
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(Training Roadmap)
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